SKILLS INDICATORS – CALDERDALE LAA
Story of Place

“There are key weaknesses in Calderdale around the levels of skills and qualifications in the adult working population. Currently 30% of the working population do not hold a level 2 qualification and only 23.5 % hold a level 4. For the economy to prosper and grow local businesses have identified needs around having a better-trained and skilled workforce, which is flexible, adaptable and growing in the knowledge industries. Local partners are working to create new and flexible delivery models that are appropriate for our small to medium businesses. Three priorities have been developed following extensive consultations amongst partners that are around getting people better equipped with skills for life, having skills to level 2 in the areas identified by businesses, and developing good career pathways to offer level 4 opportunities with links to University studies. These offer the greatest improved prospects for residents and the wider district economy. The work to establish a University Centre Calderdale, in conjunction with Leeds Metropolitan University, has been a significant step forward in realising these ambitions. The first courses started in the spring of 2007 and plans for a permanent base are under development.”

Business Cases Received

NI161
Learners achieving a Level 1 qualification in Literacy

Calderdale College
NI162
Learners achieving an E3 qualification in Numeracy

Calderdale College

NI 174
Skills gaps in the current workforce reported by employers 
Calderdale Council

National Indicators

NI13
Migrants’ English language skills and knowledge
NI161
Number of Level 1 qualifications in literacy (including ESOL) achieved

NI162
Number of Entry Level qualifications in numeracy achieved

NI163
Proportion of population aged 19-64 for males and 19-59 for females qualified to at least

Level 2 or higher

NI164
Proportion of population aged 19-64 for males and 19-59 for females qualified to at least Level 3 or higher

NI165
Proportion of population aged 19-64 for males and 19-59 for females qualified to at least Level 4 or higher

NI174
Skills gaps in the current workforce reported by employers

Current LAA


Advice from regional partners

LSC

	Indicator
	Target by 2011
	England
	Y&H
	West Yorkshire
	Calderdale
	Comments

	NI 79
	Achievement of a Level 2 qualification by the age of 19
	82
	
	66.8
	64.5
	70.2
	There is a 12 percentage point difference with the target by 2011.  Although it is above the regional and sub-regional averages it is still way below target.

	NI 80
	Achievement of a Level 3 qualification by the age of 19
	54
	
	41.4
	41.1
	45.4
	There is a 9 percentage point difference with the target by 2011.  Although it is above the regional and sub-regional averages it is still way below target.

	NI 163
	Working age population qualified to at least Level 2 or higher
	79
	63.3
	60.7
	60.7
	63.3
	There is a 16 percentage point difference with the target by 2011.  Although it is above the regional and sub-regional averages it is still way below target.

	NI 164
	Working age population qualified to at least Level 3 or higher
	56
	44.9
	41.4
	41.8
	41.2
	There is a 15 percentage point difference with the target for 2011.  


GOYH

In the LAA negotiations GOYH have not been asking Calderdale for a skills related indicator.  Rob Walshaw indicated on 22nd April at the Economy and Enterprise meeting that GOYH would have no problem with Calderdale including NI163 or NI164. 










































































































































































































































































































































































































































EE03


Level 4 qualifications





EE02


Level 2 qualification





EE01 (RE01) 


Skills for Life





Indicators





Outcome





Increased skills levels amongst the district workforce to access quality employment








