Actions taken to address the recommendations in the GALYIC report
	STRATEGIC GROUP


	RECOMMENDATIONS CONSIDERED
	ACTION TAKEN
	EVIDENCE OF OUTCOMES/IMPACT

	CAMHS Strategy Group
(Chris Jewesbury & Paul Tipper)

	Discussed training with in the CAMHS to be delivered by GALYIC re relevant issues


	GALYIC attendance at November Strategy Group Meeting.

Agreement that specialist CAMHS will complete GALYIC service audit form and that other partners will be completing through other processes.
Agreement at strategy group that GALYIC and specialist CAMHS to meet and explore linkages and training implications
	Via minutes of meeting
Completed audit form
Report back to future strategy group.


	Calderdale Police

Local
(Mark Allsop)
National


	3. Equality impact assessments

4. Strategies for homophobic hate crime

6. Schools and homophobic hate incidents and raising of LGBT issues.

7. A duty is placed on public bodies to tackle homophobic bullying.

8. Awareness of needs LGBT young people.

10. Police to work closely with LGBT Youth Groups to develop system of reporting and responding to homophobic bullying.


	All new Force Policy is rigorously checked by Diversity Unit re-equality issues. Reports are then scrutinised by Force Independent Advisory Group.

This is also reflected by divisional practice with Independent Advisory Group and Divisional Diversity Group of which there are LGBT representation.

Divisional Hate Scrutiny Panel and Force and Divisional Strategy for dealing with hate crime.

Further support from Hate Crime Coordinator and Safeguarding Unit

Two schools have Safer School Partnership Officers in place and further school to come on line January 2010. Review of School Liaison Officer Role to increase from two to three with broader remit to deal with cohesion issues within schools and communities.

Hate crime policy already in place. Further review of CDRP Hate Crime Strategy currently being undertaken.

Training re-LGBT issues and awareness via Force Training. Further local training for officers via Divisional training Officer.

Galyic is third party reporting centre for homophobic incidents and all reports are followed up by local NPT’s. Hate Crime Coordinator also engages regularly with Galyic.
	Force level: Diversity scrutiny and Force IAG.

Divisional: Divisional Diversity Team and Independent Advisory Group (with representatives of all diversity strands) discuss policy and issues. Divisional Independent Scrutiny Panel for Hate Crime specific for LGBT issues discuss hate crime incidents and also policy.

Divisional Independent Scrutiny Panel for Hate Crime specific for LGBT issues discuss hate crime incidents and also policy. Meet on 6 weekly basis.

Safeguarding Unit monitor victims and identify those in need of further support.

Officers in place have already dealt with a number of LGBT issues. Officers role involves safeguarding those involved, working with victims, parents and school in providing support and taking positive actions. Officers work also with Police Children and Public Protection Unit and with Social Services Intervention Team where necessary. Restorative justice is utilised to resolve incidents and prevent reoccurrence. Officers also assist PSHE lessons and Watch Over Me learning resource.

Officers aware of Galyic referral and support.

All Hate crime is closely monitored via Hate Crime Coordinator and subject to further scrutinyg via independent panel meeting on 6 weekly basis. All crime is notified to duty inspector who coordinates initial plan of action. No Hate crime can be finalised without Detective Chief inspector authorisation.

Further input available for local delivery via Galyic.

Hate Crime Coordinator and Safeguarding supervisor attended input on LGBT issues and awareness training. Cascaded to team.

Enquiries to be made with Galyic for Neighbourhood Policing Teams (NPT) Contact Point with Galyic on 3-6 weekly basis.



	Carol Stone

IYSS steering group
	5. LGBT young people should be an integral part of Calderdale’s Integrated Youth Support Services
	Support for LGBT young people should be embedded in the development of IYSS. I have suggested to the Board that we look at equality in a wider framework, and consider how IYSS supports vulnerable groups in general. As a result, we are going to carry out an equality impact assessment in 2010-2011.
	Work to be completed early in 2010


Sue Rumbold

Head of Children’s Trust
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