Calderdale Forward Support Team 

Last year Calderdale Forward put in place a new structure for the Local Strategic Partnership (LSP) to ensure it had effective arrangements to develop and deliver Calderdale’s Local Area Agreement. 

A five-strong Support Team has been established to help the LSP build new partnerships, deliver the LAA, share good practice and communicate effectively between different partnership groups. 

Since setting up the Team, it has provided a range of crucial support which is much valued by partners. The LSP has entered an exciting period having earlier this year won the prestigious Local Government Chronicle award as the best Local Strategic Partnership in the country and with the recent submission of Calderdale’s Local Area Agreement to Government.

Two opportunities have now arisen to join the Support Team.  Both positions are only available as secondments from LSP partner organisations.  

LSP Development Officer - £28,919 - £31,606 
(Secondment until 31/3/10)

We are looking for someone with experience of working in and developing multi –agency partnerships to:
· support effective communication across the LSP
· support effective voluntary and community sector involvement within the Local Area Agreement and in the development of the LSP and other partnership activity

· advise on effective partnership working and promote best practice

We need someone with highly developed verbal, written and communications skills, with knowledge of best practice around partnership working.

Partnership Support Officer - £28,919- £31,606 
(Maternity Cover)

We are looking for someone with a proven track record of working effectively with a range of stakeholders and interest groups to support the six Calderdale Forward thematic delivery partnerships. This post: 

· gives advice and support to designated LAA Theme Leads and lead officers to ensure the successful development and delivery of the LAA through Thematic Delivery Partnerships
· provides effective coordination across LAA Themes in order to ensure cross cutting issues are addressed and best practice shared

· supports the development and implementation of a performance management framework to ensure the successful delivery of the LAA

We need people who have excellent analytical and research skills and strong project planning, control and organisational skills. The ability to negotiate with and influence key individuals will also be essential. 

Both posts report to the LSP and Partnerships Manager.

For job information packs please contact the Chief Executive’s Office, Town Hall, Halifax, HX1 1UJ, email ann.oakes@calderdale.gov.uk or telephone 01422 392214.

Completed applications forms should be returned by 23 July.  Interviews will be held on 29th July and 4th August. 

